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Attached below is the confirmed parent report fraun recent ERO review. The full version of
this can be found atww.ero.govt.nzor on our own website.

These are the findings of the Education Reviewd@f$i latest report on Remuera Intermediate School.

Remuera Intermediate School, located in a centradkland suburb, caters for an increasingly diverse
population of Year 7 and 8 students. This highfgsaring school continues to provide students with
challenging and relevant learning experiences.

The school’'s mission statement, ‘We are thinkechjevers, innovators and leaders’, underpins school
systems and is reflected in school practices amgirpmmes. School values, based on respect and
inclusiveness, support a positive environment inctvihigh standards are maintained. Constructive
relationships at all levels enable the school fdouse on enjoying learning and striving for susces

Students experience a variety of high quality etlanal opportunities in all curriculum areas.
Programmes enable students to explore and devhkip strengths and interests and to experience
success in a variety of ways. Consequently, siiscere motivated to learn. The school cultureviples
good support for students to develop as indeperidanters.

The majority of students exceed national expeatatior achievement in reading and mathematics and a
significant number of students achieve at high leue international academic competitions. Teashe
high expectations contribute to these very goocklfewf achievement. Pacific students are well
supported, and make very good progress in themileg Improving outcomes for Pacific students
continues to be a focus of teacher developmentainsthool achievement targets. The school has
succeeded in raising the achievement of Maori stisdend it would now be beneficial to explore ways
in which Maori students could further excel anddiee leaders.

The professional learning culture provides an emritent in which teachers are willing to adapt their
thinking and teaching practices to improve outcofieestudents. Senior managers use staff strength
and further develop their skills as practitionensl #eaders. Teachers have undertaken signifigark
towards implementing the new national standardsiandkeveloping school-specific approaches to the
curriculum.

The principal and senior management team providehrs with effective professional leadership. The
long-established board of trustees receives higdityunformation to guide its governance decisions
Responsive school self-review processes increasitiglwv on the perspectives of staff, students and
parents. The complementarity of school governamm#® management enables the board and staff to
identify and address strategic priorities for thieal, resulting in positive outcomes for students.

Future Action

The board of trustees has demonstrated that verging the school in the interest of the studamis

the Crown. The board, together with the princigadl school leaders, continues to be highly effeativ
using self review procedures to further promotelst learning: engagement, progress and achiexemen
ERO is likely to carry out the next review in fdorfive years.



Review Coverage

This report provides an evaluation of how effediyvibe school’s curriculum promotes student leagnin
engagement, progress and achievement. ERO’s éeautakes account of the school’'s previous
reporting history and is based on:

what is known about student achievement informatiocluding the achievement of Maori and Pacific
students;

decisions made to improve student achievement usagformation; and

teaching strategies and programmes implementenréceffect to the school’s curriculum

ERO'’s review is responsive to the school’'s contexbor example, when ERO reviews a school, it takes
into account the characteristics of the communibynf which it draws its students, its location, dhd
aspirations the community has for its young peaghel relevant local factors.

ERO also builds on the school’s own self-revievoiniation. That is, ERO is interested in how aosth
monitors the progress of its students and aspectsclwool life and culture, and how it uses this
information.

ERO also gathers information during the review @atabute to its reports on national education ¢spi
Comments relevant to this school are included énréport. The national reports are published o®@BR
website.

Richard Thornton
National Manager Review Services, Northern Region.

ERO Report — our thoughts.

We are justifiably proud of all our teachers araffshaving received this latest ERO report. It
shows again that we are all working effectivelytt the very best out of our students. We will
continue to turn to our school community for feedban the systems we implement and the
expectations you have of us here at Remuera Intbatee

STEPZ for Year 8

Year 8 students have enjoyed the experience ohilearLatin and Ballroom Dancing from NZ and
Australasian Champion dancer Jonny Williams (frddbaricing With The Stars’ fame). Lessons were
focussed on the Relationships skill in Dance — bgneg partnering skills in the Cha Cha, Rock nIRol
(Jive) and the Waltz. The top students across 8daave been selected to participate in an ElitecBa
Troupe and will work with Jonny in Term 3 to furthéevelop their skills and choreography in these
dances to perform at our annual Dance Extravagawening in Term 4.

Chatswood Public School exchange

This week our Principal and two of our teacherssdMCollins and Miss Faulknor, are off to visit
Chatswood Public School in Sydney. This has beeongoing teacher exchange for the past six
years and gives our teachers an opportunity toewevanother educational system and to
experience life as a Sydney-sider. This programme ivaluable part of our professional
development programme and enables us to see haw sthools work and hopefully bring back
some fresh ideas in turn benefitting our own stiglen




The Buccaneers’ Ball
Our thanks go to the Student Council, Teacherssaurgkents for making this year’'s Formal such a
wonderful success. The standard of behaviour wesllent and clearly everyone really enjoyed
themselves. Best dressed Girls and Boys prizes toeviary Fa’Avae Rm 7 and Max Ruffell

Rm 8. All the students who attended demonstraigu $tandards, maturity and a real sense of
fun.

Important dates...
Queen’s Birthday — School Closed
MONDAY 7" JUNE [
Art week 14" — 18" JUNE

ICAS Science Test™8JUNE 10 LOVEG 4 *
ART Evening 300UNE # $ 1%& ( ) $ P

End of term 2 JULY -

/0 [




Chocolate fundraiser 2010

We would like to give a huge vote of thanks to B&A for organising our annual fundraiser. We
greatly appreciate all the efforts made by ouraiisland families in making this fundraiser so
successful.

Our top sellers were:-

Elena Kroon Rm. 7 who sold an outstanding 55 bexédss is a new record!

Alex Kroon Rm. 5 who sold 45 boxes, and

Harrison Mead Rm. 6 who sold 31 boxes.

Students who sold 10 or more boxes received Rddgéd for ‘Service’.

Enrolment 2011 — Epsom Girls Grammar School - OpeMorning on Thursday 24 June 2010

Prospective students (both home zone and Out-o&)for 2011 and their parents are warmly invitedytoto the
EGGS Open Morning. The time set aside for Rl gintsl their parents is 10.45am. Please meet in thdchhe
welcomed by Mrs Madeline Gunn, Principal. Guidegrsoby senior students will allow you to see theost at work
and after that you can join staff for morning tedhie Raye Freedman Arts Centre to view schoolalysp

Deputy Principal, Karen Smith and the Year 9 Dean®2011 will be visiting Year 8 students at R.h Wednesday
16 June to introduce themselves and to distribppéiGation packs. Please contact Wendy Smith, Emeat Manager
if you have any questions, either by phone 970 @&flmail Wsmith@eggs.school.nz

Diocesan School for Girls — Open Day is Thursday Llune 9.30am — 12 noon
You are welcome to attend the Diocesan Open Dayhand tours of the school. At 10.30am the Principiaather
McRae, will present an overview of the School, gad have an opportunity to meet senior staff.
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ACKNOWLEDGEMENT OF RECEIVING THE NEWSLETTER
Not all newsletters reach home! In an attemprisure that parents/caregivers do receive
the monthly newsletter, students are asked tometis slip to the school office by
Wednesday 9 June
There will be a ‘Lucky Draw’ from returned slips.

Parent’s signature..................ccoeeenee. Student's Name....................... Rm.........




